Anti-bullvins policv
I

ntrodu ctory stote me nt

Staff in Scoil Mhuire accepts a collective responsibility, underthe direction of the Principal, to act in
preventing bullying/aggressive/ harassing behaviour by any member of the school community. The school
recognises the role of the entire school community in identifying and reporting bullying behaviour, and
acknowledges its own role in taking appropriate action when bullying behaviour becomes apparent'
This policy was updated in Mar 2015 by a committe e of 2 staff members, 2 members of the Parents Council
and two students.
The policy has a direct link with the school mission statement which states:
Every individual girl has the right

to attend school in a caring atmosphere of mutual respect and co-

operation.
ln the light of this mission statement, this policy sets out that Scoil Mhuire:

.

to enable each student to develop to her full potential.

Seeks

. Provides a safe and secure environment

for learning.

r Promotes respect for the diversity of values, beliefs, traditions, languages and ways of life in society

. Pron\otes habits

of mutual respect, courtesy and an awareness of the interdependence of people in
groups and communities

. Encourages students
.

to be inclusive in their relationships with each other

Takes particular care of at risk students and uses its care support system

to provide early intervention

when/if necessary and responds to the needs, fears and anxieties of individual students in a sensitive
manner,
The policy will apply to the following:

.

School time (including break times)

.

Going to and from school (all methods of transport)

.

School

tours/ trips

. Extra-curricular activities
.

Representing the school in or out of uniform.

1.

ln accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour
guidelines issued by the NEWB, the School Management of Scoil Mhuire Cork has adopted the
following anti-bullying policy within the framework of the school's overall code of behaviour. This
policy fully complies with the requirements of the Anti-Buttying Procedures for Primary ond postPrimory Schools which were published in September 2OLg.

2.

The School Management recognises the very serious nature of bullying and the negative impact that
it can have on the lives of pupils and is therefore fully committed to the following key principles of
best practice in preventing and tackling bullying behaviour:

r

A positive school culture and climate which-

o
o

is welcoming

of difference and diversity and is based on inclusivity;

encourages pupils to disclose and discuss incidents of bullying behaviour in a non-

threatening environment; and

o
o
o
o
.

promotes respectful relationships across the school community;

Effectiveleadership;
A school-wide approach;
A shared understanding of what bullying is and its impact;

lmplementation of education and prevention strategies (including awareness raising
measures)that-

o
o

build empathy, respect and resilience in pupils; and

explicitly address the issues of cyber-bullying and identity-based bullying including
in particular, homophobic and transphobic bullying.

o
.
o

Effective supervision and monitoring of pupils;
SuPports for staff;

Consistent recording, investigation and follow up of bullying behaviour (including use of
established intervention strategies); and

r

On-going evaluation of the effectiveness of the anti-bullying policy.

3. ln accordance with the Anti-Bullying Procedures for Primary and Post-Primory Schools bullying is
defined as follows:

Bullying is unwanted negative behaviour, verbal, psychological

or

physical conducted, by an
individual or group against another person (or persons) and which is repeated over time.
The following types of bullying behaviour are included in the definition of bullying:

o
.
r

deliberate exclusion, malicious gossip and other forms of relational bullying,
cyber-bullying and
identity-based bullying such as homophobic bullying, racist bullying, bullying based on a
person's membership of the Traveller community and bullying of those with disabilities or
special educational needs.

lsolated or once-off incidents of intentional negative behaviour, including a once-off offensive or
hurtful text message or other private messaging, do not fall within the definition of bullying and
should be dealt with, as appropriate, in accordance with the school's code of behaviour.
However, in the context of this policy, placing a once-off offensive or hurtful public message, image
or statement on a social network site or other public forum where that message, image or statement
can be viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not rneet this definition of bullying will be dealt with in accordance
with the school's code of behaviour.
Types of bullying behaviour
EXAMPLES OF BEHAVIOUR may include

but not limited to:

GENERAL

.

Harassment based on any of the nine grounds in the equality legislation e.g. sexual harassment,
homophobic bullying, racist bullying etc.
. Physical aggression

.
.

Damage

to property

Name calling

. The production,

display or circulation of written words, pictures or other mdterials aimed at intimidating

another person.

.

.
.
.

Graffiti
Extortion
lntimidation
Gestures
. The "Lookrr
. lnvasion of personal space
. Undermining another person
. A combination of any of the types listed.

CYBER

. Silent telephone/mobile phone calls
. Abuse of telephone/mobile phone calls
. Abuse of text messages
. Abuse of email
. Abuse of individuals via websitds MSN, Social Networks

r

etc

accessing the account of another pupil

HOMOPHOBIC

r Taunting a person of a different sexual orientation

. Name calling e.g. Gay, Queer, Lesbian, and Faggot
. Exclusion of someone because of sexual orientation
RACIAL

. Discrimination, prejudice, comments or insults about colour, nationality, culture, social class, religious
beliefs, ethnic or traveller background

PSYCHOLOGICAL

This involves manipulating relationships as a means of bullying. Behaviours include:

. Malicious gossip
. lsolation and exclusion
. lgnoring
. Excluding from the group
.

Taking someone's friends away

.
.

"Bitching"
Spreading rumours
. Breaking confidence (this is telling others information given to you in confidence, this is not seeking help
from staff/ parents where you are concerned about another girl's welfare)
. Talking loud enough so that the victim can hear
. The "Look"
. Making sounds intended to belittle or undermine a person

SEXUAL

.

Unwelcome sexual comments or touching

4. The education and prevention strategies that will be used by the school are as follows:
A. Scoil Mhuire has an Anti-Bullying Code which is displayed in classrooms and other prominent areas of the
school. Both the staff and students were involved in the writing of this code.
B. lnclusion in the Curriculum
A cross-curuicular approach to eliminating bullying is promoted. While this is spearheaded by the Guidance
Counsellor, Year Heads and class teachers through Pastoral Care and SPHE classes, it remains the
responsibility of each member of the school community to adopt a'zero tolerance' approach to any form of

bullying behaviour.
SPHE is timetabled as part of both the Junior Cycle core curriculum, the TY program and the 5th year core
curriculum. This provides students with opportunities to develop the skills and competencies to care for
themselves and others and to make more informed decisions about their health, personal lives and social
development.
One objective of the mentoring programme (Meitheal) which operates between 5th Years and Lst Years is
to encourage the inclusion of all students and to provide a forum where the issue of bullying behaviour may
be addressed.
5. Supervision and

Monitoring

Teachers are expected to be vigilant about ensuring that bullying behaviour does not take place during their
classes or in the general school environment.

Non-teaching staff should be included in any staff discussions or developments with regard to bullying and
are to be vigilant in their particular areas. All staff are required to report any suspected incident of bullying
or harassment to the appropriate Year Head, or in the case of a serious bullying incident, immediately to the
Principal or Deputy Principal.

lnvolving Parents/Guardians and the Wider Community
The school recognises the role of Parents/Guardians in monitoring their children's educational progress and
social development. This includes recognising and reporting bullying behaviour, which is in the interest of

the whole school community as well as their own daughter's.
The school also acknowledges the importance of the wider community in the promotion of anti-bullying
behaviour. Reports of suspected or alleged bullying may be made to:

. Any staff member with whom the parent
. Guidance Counsellor
. The Principal or Deputy Principal
. Year Head

has contact

6. Procedures to be taken for reporting incidents
Any student who feels
A victim,s silence is the greatest weopon of the person engaged in buttying behaviour.
of the school staff or her
she is the victim of buttying should report the matter to any member
of or is
parent/guardian. Students should not suffer in silence. Any student who is witness to, hos knowledge
involved in a buttying incident should report the matter'
Who

to tetl?

Reports of suspected or alleged bullying may be made to:

. Any staff member with whom the student feels comfortable.

.

Yeor Head /Class Teocher

.

Guidance Counsellor

.

The Principal or Deputy Principal

. Another student - eg. d mentor

How to Tetl? Anyone concerned obout bullying
o

Moy make a direct approoch to a member of stoff at on appropriote time, e.g. after class'

o Moy hand up a note
o Mdy get a

with their homework.

porent or friend to tell on their beholf.

c Moy make a phone call to the school.

for investigation, follow-up and recording of bullying behaviour and the
estabtished intervention strategies used by the school for dealing with cases of bullying behaviour are
follows:,
7. The school's procedures

as

Reports of suspected bullying will be investigated as soon as possible. Any report or account of incidents of
bullying is to be investigated calmly and professionally.

lnitially, the member of staff will hear the students' stories. (Serious cases of bullying will be reported
immediately to the Principal or Deputy Principal.)

In the case of an incident being reported:

The Year Head will be informed. S/he

. Will inform the student

against whom the allegations have been made. The Year Head will speak to all
parties separately; they will be given an unbiased hearing.
. Will ask those involved in the incident to write their own accounts. These will be included with all other
records of the incident.
. Will inform the Principal/ Deputy Principal of the process.
. Will inform parents of the girls involved.
. Will outline a fair outcome if appropriate: e.g. an apology, return of property etc.
r May seek verbal agreement re future behaviour
r Mav ask students to sign written agreement re future behaviour.
o May refer the students to the Guidance Counsellor.

Following the primary intervention, if bullying persists the above procedures will be followed. ln addition:

.
.

.
.

The parents and students will be asked to meet with the Principal/ Deputy Principal.
The Manager will be informed.
Parents/Guardians may be asked to sign a written agreement re future behaviour.
Counselling will be offered.

After the issue has been fully investigated, appropriate sanctions may be imposed in accordance with the
school's code of behaviour.
The future of the student in the school may be considered by Management.

8. Noting and recording
All incidents of bullying will be recorded and the records maintained in files (according to year of entry) by
the school authorities. These files are to be kept in the Principal's office. The aim of this record is to aid
memory by recording details of the incident and to add clarity in the assessment of the situation.
A template for

the report form is included in Appendix

9. The school's programme of support for working

1.

with pupils affected by bullying is as follows:

.

Relevantteachers (i.e. Year Head, classteachers, etc.)will be made aware of the situation and asked to
monitor the students.

.

A member of staff will rneet with both the victim and the bully, individually at first and then together
appropriate, soon after the initial resolution of the issue.

if

The students involved will continue to be monitored by the Year head and relevant teachers. Further
meetings will be scheduled if deemed necessary.

'

The final resolution of the problem should not end with the punishment of the guilty party. Both sides may
be in need of healing, rehabilitation and reconciliation. Victims may need counselling and opportunities to

participate in activities designed to raise their self-esteem and to develop their friendship and social skills
whenever this is needed. Students who engage in bullying behaviour may need counselling to help them
learn other ways of meeting their needs without violating the rights of others.

10. Supervision and Monitoring of pupils

The School Management confirms that appropriate supervision and monitoring policies and practices are in
place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.

11. Prevention of Harassment

The School Management confirms that the school will, in accordance with its obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or
staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership of
the Traveller community.

L2. This policy was adopted by the School Management on

13. This policy has been made available to school personnel, published on the school website and provided
to the Parents' Council. A copy of this policy will be made available to the Department if requested.

will be reviewed by the School Management once in every schoolyear.
Written notification that the review has been completed will be made available to school personnel,
published on the school website and provided to the Parents' Council. A record of the review and its
outcome will be made available, if requested, to the Department.

14. This policy and its implementation

Signed:

Siened:

School Ma nager
Date:

Date of next review: September 2016

P

Date:

rin cipa

I

Appemdix

$

Tenffipnate

for rec$rdimg hxrRlyrrng

hekaaviloaxr

1. Name of pupil being bullied and class group
Class

Name

and class

2. Name

ed

in bull

behaviour

4. Locztion of incidents (tick
relevant box(es))*
Playground
Classroom

3. Source of bullying concern/report
tick relevant box(es

Pupil concerned
Other Pupil
Parent

Corridor

Teacher
Other

Toilets
School Bus
Other

5. Name

6.

of

e o

who re orted the bull

tsu

1n

-tsehavrour

concern

trck relevant bo X

CS

Isolation/Exclusion

Cyber-bullying
Intimidation
Malicious Gossip

Name Calling

Other (specify)

Physical Aggression
Damage to Property

7. Where behaviour is regarded
Disability/SEN

Homophobic

as identity-based bullying, indicate the relevant category:

Racist

related

Membership

of

Other (specify)

Traveller community

8. Brief Description of bullying behaviour and its impact

9.

Details

of

actions taken

Signed

(RelevantTeacher) Date

Date submitted to Principal/Deputy Principal

Checklist fbr annual review of the anti-bullying policy and its implementation

